ITEM NO. 8 (C-41)

ACTION TAKEN REPORT ON THE STATUS OF ONGOING SCHEMES/WORKS APPROVED BY THE COUNCIL.

In the Council Meeting held on 28.8.1998, it was decided that the status of execution of all ongoing schemes/works approved by the Council indicating the value of work, date of award/start of work, stipulated date of completion & the present position thereof be placed before the Council for information.


The said report on the status of the ongoing schemes/works upto September 2007 had already been included in the Agenda for the Council Meeting on 17.10.2007.


A report on the status of execution of all the ongoing schemes/works awarded upto October 2007 is placed before the Council for information.  (See pages 43 - 78).
COUNCIL’S DECISION

Information noted.
ANNEXURE 43 – 78

ANNEXURE END

ITEM NO. 09 (A-51)

Audio/Visual presentation by the Civil Engg. Deptt regarding Streetscaping development of Mother Teresa Crescent.

COUNCIL’S DECISION

The Council decided that preliminary estimate be prepared and put up to the Council as per Concept Plan of the audio visual and necessary interventions as pointed out.

ITEM NO. 10 (H-13)

	1.
	Name of the subject/project
	Grant of Regular pay scale to Medical Officers working in NDMC.

	2.
	Name of the departmental/departments concerned
	Personal Department Health Establishment Unit-II

	3.
	Brief history of the subject/project
	Govt. of NCT of Delhi vide its order dated 25.07.01 has adopted the judgment in O.A. No. 2108/99 announced by the Hon’ble CAT. Further the Municipal Corporation of Delhi vide its O.O. No. ADC(H)/PC/2007/5250 dated 14.09.07 has approved the enhancement of monthly remuneration of the Medical Officers of MCD.

At present Medical Officers of NDMC are being paid consolidated salary on the basis of basic pay of the particular posts and maximum 75% of the admissible   allowances excluding HRA. 

	4.
	Detailed proposal on the subject
	On the basis of Govt. of NCT of Delhi and MCD the remuneration of Medical Officers, working in NDMC on contract basis be also enhanced.

	5.
	Financial implications of the proposed project/subject
	All the Medical Officers of Health Deptt. will be paid all allowances at par with regular employee instead of 75% being paid at present.

	6.
	Implementation schedule with timeliness for each stage including internal processing.
	Not applicable

	7.
	Comments of the Finance Department on the subject
	We have no objection in NDMC following the practice of Govt. of NCT of Delhi and MCD in paying the GDMOs employed on contract at par with their regular counterparts. However, the date of effect should be from the date of approval of competent authority as has been done in MCD.

	8.
	Comments of the Department on comments of Finance Department.
	The observation of finance are noted and the increase in remuneration will be effected from the date of its approval by the council.

	9.
	Legal implication of the subject/project
	Nil

	10.
	Details of previous Council Resolutions, existing law of Parliament and Assembly on the subject
	The Council has been adopting the various order issued by the Govt. of India, Govt. of NCT of Delhi and MCD from time to time.

	11.
	Comments of the Law Department on the subject/project
	No legal point involved.

	12.
	Comments of the Department on the comments of Law Department.
	No comments.

	13.
	Recommendation
	It is recommended that the remuneration of the Medical Officers, working in NDMC be enhanced on the basis of Govt. of NCT of Delhi and MCD i.e. full allowance be paid to them in place of 75% allowances being paid at present w.e.f. date of approval of the Council.

	14.
	Draft Resolution
	Resolved by the Council that the remuneration, allowances and other facilities of Medical Officers of NDMC is enhanced on the basis of Govt. of NCT of Delhi. This will be effective from the date of its approval by the council.


COUNCIL’S DECISION

Deferred.  It was further directed that the proposal be examined with respect to earlier Resolution moved on this issue by the Vice-Chairperson in 2004 and Council’s Resolution No.10(C-16) dated 26.07.2004, including the possibility of extending the similar benefit to employees in other departments.
